internship in Peru

advantages: contact of the voluntary staff members:
e stay abroad for six months up to one year
e gather intercultural experience
e get continuous and active support in the daily
routine in the nursery
e board and lodging for free
o further options:
o stay abroad for eight to twelve weeks
o support homework two to three times a
week
o encourage the children’s soft skills

) AYUDAME

- Kinderhilfswerk Arequipa eV.-

principal: Dr. Andreas Eckert
PitzlachstrafRe 81, 51061 Koln
andreas.eckert@ayudame.de

internship: Sarah Rieger
sarah.rieger@ayudame.de

The daycare centre

sponsorship:

requirements: Elisa Knoll NUESTRO HOGAR

e (good) Spanish language skills elisa.knoell@ayudame.de

e experience in a nursery or youthwork are (OU r home)
advantageous

further information:

located in Arequipa,

sponsorship:project BB v ayudame.de in the south of Peru,

Due to sponsorships the project can exist in the (incl. a documentary in german)

long term. With an amount of 35,- € per month you @ offe rs
could support this project. ,AYUDAME Kinderhilfswerk”

equality of opportunities

donations account:
AYUDAME — Kinderhilfswerk Arequipa

Hypovereinsbank for u 0] to
IBAN: DE39 7002 0270 6320 2620 01
100

SWIFT (BIC): HYVEDEMMXXX
children and youngsters.



http://www.ayudame.de/
http://www.ayudame.de/

NUESTRO HoGAR

nido (nursery)

holistic pedagogy by professionals:

e social and emotional development
e motor activity

e teachers as language role models
e cognitive development

e mental stability

e work with parents

inicial (kindergarten) B (,

- o

offered in addition to the nido:
pre-school programme

Families looking for assistance by the daycare
center, can contact the employees.

During a home visit the social worker gets to know
the familymembers, their problems and resources.

“To help people help themselves” is the central
ideal of the institution: While the children are being
cared for in Nuestro Hogar, their parents can pursue
a professional activity. This concerns mostly single
mothers, who thus get the chance to earn a living.

Accomodation is for free. In return two to three
times per month the mothers support the
employees with the preparation of meals or
gardening.

the team of Nuestro Hogar:
institution management, teachers, psychologist,
social worker, supervisor, employees, trainees.

a child‘s home

NUESTRO HOGAR

escolares (after-school care club)
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e homework help

e social and emotional
development

e occupational choice

e personality development

e |eisure time facilities

more services

e health protection:

o dental
o gynecological
o medical

e balanced diet
e projects during holidays




